
Biz
rac
pro
res

 
Jo
D
R
 
E

 
S

 
Q

 
P
W
fe
m
vi
en
en
 
A
A
S
 
H
S
 
 
 

T
zJet is fully commit
ce, gender, color, 

rohibited by state o
spect and dignity.  

ob Title: 
Department:
Reports to: 

Essential Fu
  Perfor

mater
  Interp
  Install
  Gener
  Know
  Comp
  Insure
  Comp
  Perfor

Supervisory 
  None 

Qualification
  High S
  Two o
  FAA A
  Posse
  Ability

to oth
  Basic 
  Good 
  Strong
  Comm

Physical/Wo
While performi
eel objects, to
move. Specific

sion, depth p
nergy. Work a
nvironment ty

Approval: 
Area Manage
Signature:  

Human Reso
Signature:  

his job des
tted to Equal Emplo
religion, sexual o

r local law. We are
                              

 Str
  Co

 Cre

unctions and
rms mechan
rials.  
rets enginee
ls of aircraft 
ral knowledg
ledge and u

pletes paperw
es work is co
plies with all 
rms other du

Responsib

ns: 
School Diplo
or more year
Airframe and
ession of bas
y to effective
ers.  
computer s
interperson

g team playe
mitment to co

ork Environm
ng duties of j

ools, or contro
c vision abilit
perception, a
around mach

ypically is usu

er / Supervi

ources  

cription wil
oyment Opportunity
rientation, nationa

e dedicated to prov
                             

ructures Me
ompletion 
ew Chief, S

d Key Resp
nical skills i

ering drawin
parts per ap

ge and use o
se of precisi
work per Re
ompleted in a
company po

uties as assi

bilities: 

oma or equiv
rs of related 
d Powerplan
sic hand too

ely use the E

kills. 
al and comm
er. 
ompany valu

ment:   
ob, employee
ols: reach wi
ties required 
nd the ability

hinery with mo
ually moderate

isor 

ll be review

JOB D

y and to attracting, 
l origin, age, phys

viding a work enviro
     

echanic 

tructures 

ponsibilities
ncluding, bu

gs. 
pplicable dra
of aircraft ma
ion measurin

epair Station 
a timely man
olicies and p
gned by Cre

valent. Tech
experience.
t Certificate 

ols and any s
English lang

munication s

ues and ethi

e is occasiona
th hands and
by the job i

y to adjust fo
oving parts. S
e. Work in con

Title: 

Title: 

ed and upd

DESCRIPTIO
 

retaining, develop
sical or mental dis
onment free from d

s: 
ut not limite

awings. 
anuals. 
ng tools and
practices an

nner. 
procedures a
ew Chief, Str

nical training
 
or Airframe 

special tools 
uage, both o

skills. 

cs. 

ally required t
d arms; talk a
nclude close
cus. May be 

Specialized P
nfined and op

dated period

ON 

ping and promoting 
sability, citizenship 
discrimination and 

ed to, fabric

d shop equip
nd procedur

and safety re
ructures. 

g either clas

license pref
 needed for 
oral and wri

to stand; walk
and hear. Em
e vision, dista
 exposed to 

PPE may be r
pen spaces. 

dically.   
the most qualified 
status, veteran s

harassment, and w

cation of pa

pment. 
res. 

equirements 

ssroom or on

ferred.  
structures w
tten, to com

k; sit; use han
mployee must
ance vision, 
hazardous c

required. The

Date:  

Date:  

employees withou
tatus, or any othe
where employees a

 

arts from a 

 

n the job pre

work. 
mmunicate in

nds to finger, 
t occasionally
color vision, 

chemicals and
e noise level i

ut regard to their 
er characteristic 
are treated with 

    TPM 007 

variety of 

ferred. 

nformation 

handle, or 
y lift and/or 

peripheral 
d electrical 
n the work 


